Verksamhetspolicy

Company Policy

SURFACE TECHNOLOGIES

Var verksamhetspolicy

Curtiss-Wright Surface Technologies AB stravar alltid efter att vara ledande leverantdr till industrin i Norden inom ytféradling med,
huvudinriktning pa kontrollerad kulpening.

Vara tjanster skall alltid uppfylla eller dvertraffa kundernas krav och behov samt utféras i enlighet med de lagar och andra krav som
foretagets verksamhet berors av.

Verksamhet ska bedrivas under sakra och stimulerande forhallanden. Var malsattning &r att minimera riskerna for inverkan pa
produktséakerhet och ohéalsa pa arbetsplatsen samt var paverkan pa den yttre miljon.

Medlen for att uppna detta ar ett kontinuerligt forbattringsarbete fokuserat pa kundens behov, tydligt och engagerat ledarskap,
medarbetarnas engagemang samt kontinuerlig effektivisering av verksamhetens processer mot tydliga och matbara mal.

| det dagliga arbetet skall varje anstalld visa ett personligt ansvar for kvalitet, hélsa och miljo.

Det ankommer var och en att folja beslutade, inforda och kommunicerade instruktioner och att omedelbart rapportera eventuella
avvikelser till foretagsledningen.

Denna malsattning kraver:

= Att de anstallda erhaller kontinuerlig utbildning och motiveras att utféra sina arbetsuppgifter pa ett med policyn forenligt satt.

= Att faktorer for miljopaverkan, arbetsmiljorisker och andra krav skall beaktas vid upphandling av tjanster och varor.

= Att ledningssystemets effektivitet och foretagets formaga att uppna beslutade mal skall féljas upp systematiskt som en del i
programmet for kontinuerliga forbattringar.

= Att systematisk utveckling av interna processer och ett standigt larande déar principer for manskliga faktorer tillampas.

= Att uppratthalla ett klimat pa arbetsplatsen dar medarbetare uppmuntras att rapportera eventuella risker, incidenter och
avvikelser.

Ansvar och styrning

= Foretagsledningen faststéller bolagets dvergripande verksamhetspolicy.
= VD, foretagsledningen och chefer ansvarar for att var policy ar kand och efterlevs.
= Alla medarbetare har ett ansvar att folja var policy.

Uppdatering

Denna policy ska uppdateras arligen eller vid behov.

Our company policy

Curtiss-Wright Surface Technologies AB strives to be the leading supplier of surface treatment with a main focus on controlled shot peening in the Nordic
countries.

Our services shall always live up to, or surpass customer requirements and expectations as well as be performed in accordance with legislation and other
requirements which applies to the organisation.

All operations are to be performed under safe and stimulating conditions. Our goal is to minimize the risk for negative impact on product quality, health &
safety in the workplace and the environment.

The means to achieve these goals are continuous improvements with a focus on customer needs, clear and committed leadership, dedication from employees
and a strive to continuously enhance the operations towards clear and measurable targets.

All employees must show a personal commitment and responsibility to quality, health and safety and environmental impact in the daily operations. It is each
employees’ responsibility to follow approved, communicated and implemented instructions and always report potential risks and deviations to the company
management.

This goal will require:

= That employees are given continuous training and are motivated to perform their duties in accordance with this policy.

= That consideration is taken regarding factors which could affect environmental impact, health and safety risks and other requirements upon purchase of
goods and services.

= That the effectiveness of the management system and the organisations ability to reach agreed upon targets are followed up systematically within the
program for continuous improvement.

= That internal processes are systematically developed and enhanced and that training and knowledge is continuously improved and regards taken to
human factors.

= That a work environment is established where employees are encouraged to report any potential risks, incidents and deviations.

Responsibility and governance
= Company management establishes the company's overall policy.
= The CEO, corporate management and managers are responsible for ensuring that our policy is known and complied with.
= All employees have a responsibility to comply with our policy.

Update

This policy should be updated annually or as needed.

Lorin Mayer Nordstrom Peter Gillberg Datum/Date
Busir}ess Unit Manager / Accountable Manager Kvalitetschef / Qu_@lity Manager Signerad / Signed
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Jamstalldhets- & diskrimineringspolicy

Equality and discrimination policy
SURFACE TECHNOLOGIES

Var jamstalldhets- och diskrimineringspolicy

Jamstalldhets- och diskrimineringspolicyn bygger pa Curtiss-Wright Surface Technologies (CWST) grundlaggande varderingar och
ska vara ett styrdokument i fragor om jamstalldhet och all typ av diskriminering. Diskriminering innebér sarbehandling som
missgynnar individers och/eller gruppers handlings-utrymme och valméjligheter och dar den personliga integriteten kranks. Policyn
syftar till att hela organisationen ska genomsyras av vart grundlaggande synsatt om alla manniskors lika varde och ratt till
likabehandling. CWST ska vara en arbetsgivare som vardesatter respekt for individen och darmed &ar utvecklande for alla anstallda.

= P& CWST ska alla manniskor oavsett kon, alder, religion, etnisk tillhérighet, sexuell laggning, funktionsnedsattning,
funktionshinder och gransoverskridande identitet eller uttryck ges samma mdgjligheter betraffande anstéallning, utbildning,
utveckling och befordran inom ramen for sin kunskap, vilja och/eller formaga.

= Vi ska strava efter jamstéalldhet och mangfald inom alla omraden och i alla funktioner i bolaget.

= Vi ska forebygga och forhindra alla typer av trakasserier eller annan krankande behandling.

= Manniskor har olika erfarenheter, uttryckssatt och synsatt. Vi vill att de basta egenskaperna hos samtliga anstallda skall tas
tillvara inom bolaget.

= Loneutvecklingen skall inte paverkas av vara olikheter utan istallet vara relaterad till prestation och arbetsuppgifter.

= Vi ska strava efter arbetsforhallanden som lampar sig for bade kvinnor och man.

= Vi ska underlatta for bade kvinnor och man att forena forvarvsarbete med foraldraskap.

Ansvar och styrning

= Foretagsledningen faststaller bolagets dvergripande jamstalldhets- och diskrimineringspolicy.

= VD, foretagsledningen och chefer ansvarar for att var policy ar kand och efterlevs.

= Alla medarbetare har ett ansvar att folja var policy samt att reagera och patala om nagon far illa eller blir sarbehandlad.
Jamstalldhets- och diskrimineringsarbetet ska inga som en naturlig och integrerad del i all verksamhet inom foretaget dar
chefer har ett sarskilt ansvar for genomforandet.

= OQvertradelser mot féretagets jamstalldhets- och diskrimineringspolicy kan leda till disciplinara atgarder for den enskilde
medarbetaren.

Uppdatering

Denna policy ska uppdateras arligen eller vid behov.

Our equality and discrimination policy

The Equality and Discrimination Policy is based on Curtiss-Wright Surface Technologies (CWST) basic values and should be a governing document on issues
of gender equality and all types of discrimination. Discrimination means special treatment that disadvantages individuals and / or groups' scope for action and
choices and where personal integrity is violated. The aim of the policy is to ensure that the entire organization is permeated by our basic view of all people's
equal value and right to equal treatment. CWST is to be an employer that values respect for the individual and is thus developing for all employees.

= At CWST, all people regardless of gender, age, religion, ethnicity, sexual orientation, disability, disability and cross-border identity or expression
should be given the same opportunities regarding employment, education, development and promotion within the framework of their knowledge, will
and / or ability.

We shall strive for equality and diversity in all areas and in all functions of the company.

We must prevent and prevent all types of harassment or other abusive treatment.

People have different experiences, expressions and approaches. We want the best qualities of all employees to be utilized within the company.
Wage development should not be affected by our differences but instead be related to performance and tasks.

We shall strive for working conditions that are suitable for both women and men.

We shall make it easier for both women and men to combine employment with parenthood.

Responsibility and governance

= Company management establishes the company's overall gender equality and discrimination policy.

= The CEO, corporate management and managers are responsible for ensuring that our policy is known and complied with.

= All employees have a responsibility to comply with our policy and to respond and prosecute if someone is hurt or treated differently. Gender equality
and discrimination work should be a natural and integral part of all activities within the company where managers have a special responsibility for
implementation.

= Violations of the company's equality and discrimination policy can lead to disciplinary action for the individual employee.

Update

This policy should be updated annually or as needed.

Lorin Mayer Nordstrom Peter Gillberg Datum/Date
Busir}ess Unit Manager / Accountable Manager Kvalitetschef / Quality Manager Signerad / Signed
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